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EAW! #Empower AWoman

The idea of the "#EmpowerAWoman" project is to combat gender inequality within
corporations through information disseminated on the Instagram social media. With
posts that highlight positive and negative examples of companies and focus on the low
number of, especially, women of color in senior leadership positions, for example.
Furthermore, the project wants to reinforce the power of the community with an
exclusive app for women to share experiences and opportunities with other women in
their communities.







Women CEOs in Fortune 500 companies, 1995-2023
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Note: Based on the percentage of women CEOs at the time of the annually published Fortune 500 list.
Source: Fortune 500 and Catalyst.
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Chart Data Share

The share of women CEOs of Fortune 500 companies reached an all-time high of 10.6% in
2023, with 53 women heading major firms.

Katharine Graham of The Washington Post Co. was the first woman CEO to make the
Fortune 500 list, in 1972.

Pew Research Center

Women in state legislatures, 1971-2023

% of state legislators who are women
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In 2019, Nevada became the first state with a majority-women state legislature. Women

currently hold a 62% majority of the Nevada state legislature — the largest percentage of
any state. West Virginia has the smallest share, at 11.9%.

Out of the 117 countries with available data since 2017, 18 countries,
including Bolivia (50.4%), India (44.4%) and France (42.3%), have achieved
representation of women of over 40% in local governance.

Global Gender Gap Report 2023



https://www.pewresearch.org/social-trends/fact-sheet/the-data-on-women-leaders/
https://www3.weforum.org/docs/WEF_GGGR_2023.pdf

ReSearch

General Gender Wage Gap Statistics

Jobs with the Largest Gender Pay Gap

® Women ea rn 16% |eSS than men On average. Male Median Female Median Amount More Men Percent More Men

Occupation Salary Salary Earn Earn

5 Real estate brokers $79,872 $49.920 $29,952 60%
and sales agents

e Women earn just 84 cents for every dollar a B 3103220 05200 ssso12 s

Insurance sales

3 $71,604 $46,332 $25,272 55%
Man Mmakes. =

4 Sales managers $109,408 $74,568 $34,840 47%

5 Bus drivers, school $49,244 $33,748 $15,496 46%

- Sales and related $59,228 $40,716 $18,512 45%

occupations

e \WWomen of color are among the lowest-paid " Financil manogen s11008 76385 v e
workers in rural areas, with rural Black and

sorters, samplers, $53,716 $37,388 $14,328 44%
and weighers

H |S pa n | C WO m e n m a kl ng J u St 5 6 Ce ntS fo r 9 :_zrr::nc:?;ers $48,360 $34,424 $13,936 40%
10 and policy $53,872 $39,832 $14,040 35%

every dollar that rural white, non-Hispanic
Source: Forbes Advisor » Embed H)rbes e
men make.

Forbes


https://www.forbes.com/advisor/business/gender-pay-gap-statistics/#:~:text=What%20is%20the%20wage%20gap,for%20every%20dollar%20men%20earn.

ReSearch

Marta (soccer player) protesting for gender equality . ﬁ T#‘E'r‘ 4‘%
A Y R

After netting the opener from the penalty spot in Brazil's 3-2 _ i 1{_@? ','_: = 5" \ Tﬁ :'.

defeat by Australia on Thursday, the 33-year-old pointed to her AL e AR -l

boots, which sported a pink and blue symbol to represent equality. : AL

Her boot sponsorship deal expired last year and the veteran

striker has since refused to sign a new one, saying brands were
not offering deals on a par with male soccer players.

Countries that announced equal pay in
football teams in recent years: United States,
Brazil, England, Australia, Norway, New
Zealand and Wales.

Reuters Reuters


https://www.reuters.com/article/idUSKCN1TF1DG/
https://www.reuters.com/lifestyle/sports/wales-fa-reach-equal-pay-agreement-with-mens-womens-teams-2023-01-18/

Our Approach

We use girl-centered design—"nothing about us without us"—to build girls’ power.

Activism Training for
Girls

The Global Girls’ Bill of
Rights



https://shesthefirst.org/

Quem somos

AzMina Faz

Instituto AzMina PenhaS

POLITICA

VIOLENCIA

Elas no Congresso

SAUDE

ABORTO

Mapa das Delegacias AbortonoBrasil.Info Apofe

FEMINISMOS

MAIS ~ OPINIAO ~ DIVA D'AZMINA

QUEM SOMOS

Uma resposta feminista a
desigualdade

O Instituto AzMina é uma organizacdo sem fins lucrativos que
luta pela igualdade de género. Produzimos uma revista digital, um
aplicativo de enfrentamento a violéncia doméstica, uma
plataforma de monitoramento legislativo dos direitos das
mulheres, além de palestras e consultorias.


https://azmina.com.br/

Organizational Landscape
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e | Vital Voices Global Partnership is a non-

@ S b = profit founded on the simple idea that
i nations and communities cannot move
forward without women’s voices in
leadership positions.

We invest in women leaders who are taking on the world’s greatest
challenges - from gender-based violence to the climate crisis,

economic inequities, and more.

OUR STORY


https://shesthefirst.org/
https://www.vitalvoices.org/

Organizational Landscape

@UN 557 :
-y ! Who we are What We Do News and Stories Resources Get Involved DONATE

We are the global
champion for
gender equality.

UN Women is the UN organization delivering programmes,

policies and standards that uphold women’s human rights

and ensure that every woman and girl lives up to her full

potential.

LEARN MORE
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https://shesthefirst.org/
https://www.vitalvoices.org/
https://www.unwomen.org/en

Creative inspirations

Social Media Project:
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Creative inSpirations

Leadership App:

A network to support A platform
wamen in leadership to network and connect

B ®
Watch Video Listen To Podcasts That
Lessons From Leaders Amplify Women’s Voices

Learn about companies
that truly support women

Eearch for Communities

Empawaring Woman - o Empawering Woman - o

?
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i women .
BEFORE Empowering Wom‘?n Discover Communitios (2)
BREAKFAST et O Do
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Emire femmes | Women ai Desjarding
Know Your Power, Find
Your Purpose, Connect
with Others

Learn about Seneca Women and find
out how you can achieve sucess and
meaning in your own life while building Hext Question with Secking Peace

a better world. Katie Couric Stories of Women....
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Seneca Women Gender Fair Empowering Women



https://apps.apple.com/us/app/seneca-women/id1350551544
https://www.genderfair.com/
https://apps.apple.com/ca/app/empowering-women/id1595871713
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